ADDENDUM TO APPLICATION FOR NONAPPROPRIATED FUND EMPLOYMENT

1. All applicants for positions that require working with children under the age of 18 (i.e. Child Care
Center, Youth Center, Swimming Pools, etc.) must need to complete and attach this form to their
application in order to be considered for employment.
a. Have you ever been arrested or charge with a crime involving children?

YES NO

If you answer is yes, provide a description of the disposition of the arrest or charge.

b. Have you ever been arrested or charged with a crime involving drug or alcohol?

YES NO

If you answer is yes, provide a description of the disposition of the arrest or charge.

c. This is to advise you that if you are accepted for employment, the Air Force is required to request a
state criminal history repository check as a condition of employment. You have the ri ght to obtain a
copy of the criminal history report and to challenge the accuracy of any information contained in the

report.

In addition, the pre-employment records check will include the following:

I. An Installation Records Check (IRC) at all military installations you have identified as residences
during the past two (2) years will be done. This check will include, as a minimum, inquiries from
Security Forces, Medical Treatment Facility, the Social Actions Office, and Family Advocacy/Mental

Health (including a mental health evaluation).

2. A National Agency Check (NACI), with inquiries, including a Federal Bureau of Investigation (FBI)

fingerprint check.

You are signing this application under penalty of perjury. The penalty for perjury is $2,000 fine or 5

years in jail or both.

SIGNATURE:




